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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%206%20-%20Foreign%20Corrupt%20Practices%20Act.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2013%20-%20Complaint%20Procedures%20for%20Accounting%20Auditing.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2011%20-%20Client%20Due%20Diligence.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2040%20-%20Vendor%20Due%20Diligence.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2036%20-%20Guidelines%20Regarding%20Vendor%20Code.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2036%20-%20Guidelines%20Regarding%20Vendor%20Code.pdf
https://teams.joneslanglasalle.com/services/Global/Legal/FraudPrevention/default.aspx
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2035%20-%20Background%20Checking%20Final.pdf
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https://connect.joneslanglasalle.com/Services/Legal/Enterprise%20Risk%20Management%20Documents/RM%20Guideline%2012%20-%20Anti%20Money%20Laundering.doc
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%201%20-%20Delegation%20of%20Corporate%20Authority.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%202A%20-%20Group%20Specific%20Policy%20Guidelines.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%203%20-%20Delegation%20of%20Executive%20Authority.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2029%20-%20Management%20and%20Maintenance%20of%20Legal%20Entities.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2021%20-%20Operating%20in%20a%20New%20Country.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2021%20-%20Operating%20in%20a%20New%20Country.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2022%20-%20Opening%20a%20New%20Office.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2012%20-%20Contracting%20Policy.pdf
https://connect.joneslanglasalle.com/Services/Legal/Contracts/Pages/default.aspx
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%208%20-%20Trading%20in%20Company%20Securities.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%209%20-%20Trading%20in%20Securities%20Issued%20by%20Clients.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2018%20-%20Guidelines%20Regarding%20the%20Public%20Disclosure%20of%20Material%20Corporate%20Information.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2030%20-%20Public%20Website%20Compliance.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2032%20-%20Strategic%20Research%20Distribution%20to%20Clients.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2020%20-%20Employee%20Loans.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2025%20-%20Officer%20or%20Director%20Positions.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%207%20-%20Intellectual%20Property.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2028%20-%20Information%20Security%20Incident%20Response.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2037%20-%20Master%20Brand%20Principles.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2015%20-%20Hiring%20From%20Competitors.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2013%20-%20Complaint%20Procedures%20for%20Accounting%20Auditing.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2016%20-%20Attorney%20Reporting%20Policy.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2013%20-%20Complaint%20Procedures%20for%20Accounting%20Auditing.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2016%20-%20Attorney%20Reporting%20Policy.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2033%20-%20Reporting%20Actual%20or%20Potential%20Litigation%20Matters.pdf
https://connect.joneslanglasalle.com/Services/Legal/AM/Lists/FAQ/Legal%20Documents.aspx
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2010%20-%20Document%20and%20Records%20Retention.pdf

HeENRE

RO CEBRSRFABHTRBPNMITTHE , ERENBRE  RABBHEARMNE
BATE 2t B

EEEFR
HEBRTHEREHKEEMEERNBS<EE , BRAEHBIRBARMACEMEcBERERLNR,

EMYBECEEMEEARRBIBR , RMANCELSEEINFERSH , AR LFHEBM L

REEZE

EMSETERMEEURERFHERCERRRERZEER  RASREITERNEREREER

EVRENEERYCEERF. RETHBEREESR  RALEARBRMNEFHNTEIREE
FE, it , AL BRETHABERBERENAE , Y EA L AEAREHFREENE

2. TEREHEMAUREERRE BN,

ET, BBAZET
BRIFFERNERER L AFHAMKE , BT S EANRRERR , RATSEALRM 16 5
2T,

EMNTEBREIFLTFHBET ISR EBRESIFTLAFHEETI 2HEFRREA | REBEZT
NIHEFETCHBRECESR, TEREEAHAE , RABERFEFIZEZAZTESS X
RERHFEASR.

BT AFHEMERENRIESD , SERMBERREARE < EMHERS,

#H IR
HERTRESTHHERAS B HEFERMREHMBEAMIE, REFUCBEANBHRETH

REMEBRTHEMETE , EUTEHEERAIBECHERERBUGEBESX, BITENHEER
33



why , BT EFNAHERBT. HEFIMHEE EARE. ERNAHERTET ; ENAEDT
EXEBENTHERR, FAMERTEIETSREAMETIXFREAGSNERZEE , HRA
EXFEE, RUBEEEX, CETMHERBREEMLREREZH , TEEAERERDNE.

EREEENERT , RASASCEALAREGERESLERS , ML AR SRS ESH
W, WHEHEE BN,

b7 J0=)

ERABE, RBARNERZEN , IRMAKEMECBRREL S RDEEE RS ARG AR,
BABUFEBTHERERE, REBANSZXENR , RRALTRETEENERAT , ELFER
HEEE K MERBRENERS ., SXARETAEMBHE, KRMEBTAAZBUAREEIEE
ECABZERERERE YAEECEXKEN  ARERZERERZ.

R E
FREEEEAREMNYHEZEETEEBANEE,

34



MMBHFRER , RTEZERFTE

BEBRTEEBRASTUESE , IEEEHIANBTRERESE , RMENSRE A
2. BAEZRFIEGNETXREREH K , IR , SEAAFLATLABBBESL
ANRE. BEREES , THRIIRE , IF/HEBER,

BANMA TR EZRREREERARCERES

» BMEET—ERELKEER. BLREERUKEHEER , ZREEBRZT —(LEE
R, EHREBEATHZEMEE , IBHERBEERTEZERIES. BEERAINRAKTE
ZEEHD , MR BRI Ethics Everywhere #8Y5 L,

BRI R BT EIRE AR | (+1877 540 5066), FFIHVIBERBEARTIH —B LR
FE L FEPS Global Compliance Services Inc. Z A BIEE  ZBMFE—F 365 H , 0 24 NEFL KR
R, YLHARBHP - BEEESTNASER, BEABITRANBRE  2EFERE
HNEIKETEAMRENAEEN LK EFABRERLREEBRUREL —EE
R, BERHFLEEREBEK , B85 —ERFBRLS (Resolution Number) , £IKERBE IS KA
FEEXEFLKERR , YERER B RBENWXEENERR | HEENFR.

»  IRTTH www.jllethicsreports.com 12 L EH A B , B FEREMAES B , WAl KEH ZFEH
BHEE , RAMBL MBI RIEHIER Global Compliance Services Fr#fss , XA AIFA MR
MHFEHANEFEHN, ENBRREEFTFEREREERURED—VEER,

EEERER  FECUHBERMBUBERERERDWBNER ; Bt , STREHEMENR

HEERESRMBREL TR REENEE, FEIRAENTRERES , EXBRALTRBEAR
BEFREBENEE  BIARMBENEE, BE - VERRFBERMMVIINE —HRRK.

35


http://www.jllethicsreports.com/

CEEY
AATRE , EREERT |, CTRFLZUEL S XARTBREMATHZEE. £ TN HE
P, AATBREBENEEL, AT, EERRNGS  ALDTRELEE B ERE0EE.
B | ETREREERS , ANTRREE CADB L ERRFERBCTRBEOER , TR
HEATRE, BRTASH  RABERAS S, NEENEEHHFAAENARBETH 28
BEE. AAANRERLIRAEASEZBNBE | LREALTFHE, YBSBAZHHE
aih.

EREREREBATACARERESE , IREBEAARTUCHE , ETEZINHRE, g &
Bl WFEEBNREBLALR  AFPEFERLERERT  MBEEEHREEIIRHBER
VREREFBNAS, BMBHRIHESRUBERTEANTACHBHNE TEITHRE, BHH
BE,

REFRIEEZES

HABHZEAERERNEE , ERREZ2PYHE, FEENEXRGEREERTALN , X
RHEERE  EAKRBERTREFEENNTE, SEL  TUREMEIY A TsEr BEMT
Be¥fR  iMAREFNMEEBRBAABENGT Z, BERUYENBER  SUREUATEES
BR R Th 3 AR SR AR B R R

1. WEMREM
ERETEEBEEN AT EIBETMNERE R,

2. {080  BERRBIBREREMNE?
LERPNEEEREFTEE 2 SHREE , URETRATHHMRE,

3. EEENEE

REZBEMMEARHNEREBRARS BNEE , AEAIREETRIEN ? EBRAMBEENAL
ZHEIFWER , #UEIREFNITERE,

4. NIEWG ?

36



ERBEFAREIERRNLARRTES  EEHMENBEEERAANES, 5—1TBHEEM
ARIE , AEBAFAEUFRLE  B#BIZIER. £FZHERT , FEERBNZREMESR
REERREMAMEBARRLENME  BREMESROALR  EtfIHEEREEETWAZ

fein

o

5. FERM EHERE , BRMT 2
—HAANRELAAR  ERBHENBREIMEE LLR , MENEFF, TEIARATEEARE
LEAR  BRARE, BLARERERLARE , IRTHEPRAURBETNEENKD

6. BN ENWHZAE
LR EREMSRPMAER, EASZHNERT , TEEAREENER  BERNERHSH
RRIBRE , EEHRETENWRZAERITEE , BUERETIRLE,

1. RAARERRSEAYT , BITERRKRIE N EREPL

FARZEATSRATEERNGE  CTRERENEEHMEBRET K EEESREERNHE,
T B R R B ITEEERER (+1 877 540 5066) , YR A —BEXEESEZH , RETLME—TEFES ,
A www jllethicsreports.com 2R EME FHE. FOEERARBESRENEASIANEREFESIK
BERUARS —VEER 6 RICESRER  TRIZERKEE - EERERBH,

B BN BRI B E

BBEDEER , ZAARICHIFTAR : (1) METERNSHER | UK 2 AREMREFETAZR
BAHENEERE., BUERFAFMEER Ethics Everywhere #8v%4 E EHAHBEER, ZLEBERRAMEM
AEEENERLY  EEBREMNESSCRAEEEIRE.

Hth &R : ARG EE

BFRORRARARTRRE

ERRARR LT ZBORIARE : "ETLRAXARARBERACES, TEHETH
ROARERTA , Y UL MEMNERESERATRZTURE. .

37


http://www.jllethicsreports.com/
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2016%20-%20Attorney%20Reporting%20Policy.pdf

HORXAER . "EAEETARERTARRZBAREROCEE, TERETRE
RENTR , Al , ZEFATAEEaRETERBEZENERER L , #BHETIES , 1
B EISREEERME , RUSRFTERTANMS , ARG BRERRETEN
t. 1 BANTANS, BEEHBANRXINRE,

FRIBEZ 5%

EEFECAGEAERESSHNEEBEZT , ABREARACHTRIAESTE CREH T
AlcEE, RASFRAZEN , ARF2 "#TR, REARIITRAREEZAERFIITREE2H
EHTR. FREEEBEZEEMAZEAEFACHR , XAVAALARREELR.

HUANRZHEMEIAMAZTRAMEESH () IBEIIFEZEBTNERITRE , Q) X8
TTHz2REESTHFNEREATREZE,

EFRZ M

RBNERFZRE , NTFALMREMNLFEELE, A, BARRFERSEEARTA
ARARFEUEER , ARARIMAT A ZRREFHEASXM;

Ethics

EVERYWHERE

38


http://www.joneslanglasalle.com/

EHEREA (8220108 1281)

BRI EEREETNARL BRI Ethics Everywhere
NAEBRRIABETIAL

SHREREER

Mark Ohringer
(+1 312 228 2423)
Mark.Ohringer@jll.com

R£RERR
Gordon Repp

(+1 312 228 2755)
Gordon.Repp@am.jll.com

EFEEE

%8
Kathryn Ditmars

(+1312 228 2323)
Kathryn.Ditmars@am.jll.com

BAME

Jane Niven
(+65 6494 3845)
Jane.Niven@ap.jll.com

Warwick Sauer
(+61 2 9220 8353)
Warwick.Sauer@ap.jll.com

Monica Puri
(+65 6494 3825)
Monica.Puri@ap.jll.com

BoMl, PEREEIEM
Nicolas Taylor

(+44 20 7399 5863)
Nicolas.Taylor@eu.jll.com

39

Richard Mowthorpe
(+44 20 7399 5533)
Richard.Mowthorpe@eu.jll.com

Christiaan de Wal
(+31 20 5407 914)
Christiaan.de-Wal@eu.jll.com

Ingo Seidner
(+49 69 2003 1125)
Ingo.Seidner@eu.jll.com

HBRREEE
HRREEEXEE

Gordon Repp

(+1 312 228 2755)
Gordon.Repp@am.jll.com

ERREEETME

Jeremy Snoad
(+81 3 5501 9366)
Jeremy.Snoad@lasalle.com

ARREEEEMN T E
Richard Mowthorpe

(+44 20 7399 5533)
Richard.Mowthorpe@eu.jll.com

SEE L EHIE, BERETE , &


mailto:Mark.Ohringer@jll.com
mailto:Gordon.Repp@am.jll.com
mailto:Kathryn.Ditmars@am.jll.com
mailto:Jane.Niven@ap.jll.com
mailto:Warwick.Sauer@ap.jll.com
mailto:Nicolas.Taylor@eu.jll.com
mailto:Richard.Mowthorpe@eu.jll.com
mailto:Iskandar.Lalisang@eu.jll.com
mailto:Gordon.Repp@am.jll.com
mailto:Jeremy.Snoad@lasalle.com
mailto:Richard.Mowthorpe@eu.jll.com

MUE—FTEESBW|E | FHIT 24N ELIREAR (+1 877 540 5066) == A

www.jllethicsreports.com

EHERBESREXEEHIEIT 2RO ERE | BT P S B R R 4R 800-424-
9098 =HFEE FEH MY ZE hotline@dodig.mil ¥ 1T,

ERHERBESREHMXBEBTHERIT 2CZNERE | BUEEE 202-254-4292 HFEE
FE#HZE dhsoighotline@dhs.qov BB + 4 EFEEER R 83,

40


http://www.jllethicsreports.com/
mailto:hotline@dodig.mil
mailto:dhsoighotline@dhs.gov

